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Ref. No. VMCH / 2o2s-2+ / pGH / 2201 / al Date: 22.07.2024

Committee for Prevention of Gender Harassment
As per the National Medical Commission rules, regarding sexual harassment,violence against women and to provide a conducive atmosphere in the campusof the lnstitute, ? 

, 
ishereby constituted as under:
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Dean

Name Post Contact Details
Dr. Namita
Mehrotara

Professor
(Anatomy) Chairman

Drnamita26@gmail.com
BBOO93OBBO

Dr. Kalika Dubey Convener 8349595095
klkdubey@gmail.com

Dr. Rakhi Bansal
(Anaesthesiologr)
Assistant Professor Member (Rep

Boys -Students) drrakhibansalgoyal@ gmail.com
9549871062

Dr. Jai Rathore Assistant Professor
(General Surgery)

Member (Rep
Girls-Students)

9769383040
dr.jai.rathore@gmail.com

Dr. Kanchan Solanki Assistant Professor
(Opthalmolory)

Member (Rep
Female Faculty) vkanchansolanki@ gmail.com

9500123866

Dr. Amita Jaiswal Assistant Professor
(General Surgery)

Member (Rep MaJe
Faculty) amitajaiswal2 3 @gmail.com

9744768000

Dr. Ranjit Singh
Parihar

Operating OfficerChief Member (Rep
Non-Teaching
Staffl

9928995800
ranjeetsp@gmail.com

DEAN 
and HosPital

Vyas rvtedicat c$].J;* *;*,
''--lodrrPur (Rai)

Designation &
Department

Assistant Professor
(Obstetrics &
Gynaecologl)



Copy forwarded to the following for information & necessary action:-

1. The Member / President, Under Graduate Medical Education Regulaion
Board, National Medical Commission, Pocket - 14, Sector - 8, Dwarka
Phase - I, New Dehi - llOO77.

2. The Secretary to the Government, Medical Education Department, State
Government.

3. Registrar, Rajasthan University of Health Sciences, Jaipur
4. A1l Members as above.
5. All PHOD's of this Institute.
6. All Hostel wardens.
7 . All Officer Incharges of this Institute.
8. Officer Incharge - College website to upload on website.
9. Guard file.

Dean
DEAN

Vyas Medical College and l-lospital
Kudi Haud, Pal'i Road,

Jodhpur (Raj)



THE OBJECTIVES OF THE COMMITTEE ARE

1. To prevent discrimination and sexual harassment against women, by

promoting gender amity among students and employees;

2. To make recommendations to the Convener I and or Dean for changes /
elaborations - - in the Rules for students in the Prospectus and the Bye-Laws,

- to make them gender just and to lay down procedures for the prohibition,

resolution, settlement and prosecution of acts of discrimination and sexual

harassment against women, by the students and the employees;

3. To deal with cases of discrimination and sexual harassment against women, in

a time bound manner, aiming at ensuring support services to the victimized

and termination of the harassment;

4. To recommend appropriate punitive action against the guilty party to the

Convener I and or Dean

PROCEDURE FOR APPROACHING COMMITTEE

The Committee shall deals with issues relating to sexual harassment at the this
Institute campuses. It is applicable to all students, staff and faculty. A
complaint of discrimination or sexual harassment may be lodged by the victim
or a third party. A written complaint may be addressed to the Convener of the
Committee. If the complaint is made to the Dean, Medical Superintendent or
any of the Committee members, they may forward it to the Convener of the
Committee Against Sexual Harassment.

ACTS OF' SEXUAL HARASSMENT:

It is defined that according to the Supreme Court guideline Sexual harassment
can be defined as *unwelcome" sexually determined behaviour (whether directly
or by implication) as:

. Physical contact and advances;

. Demand or request for sexual favours;

. Sexually coloured remarks;

. Showing pornography; and



a Other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

(Vishaka judgment by Supreme Court)

THE FOLLOWTNG FURTHER ACTS / COMMTSSTONS ARE ALSO COMES
UNDER THE AMBITS OF SEXUAL HARASSMENT AND IS WITHIN THE
PURVIEW OF THE COMMITTEE:

Eve-teasing,

Unsavory remarks,

Jokes causing or likely to cause awkwardness or embarrassment,

Innuendos and taunts,

Gender based insults or sexist remarks,

Unwelcome sexual overtone in any manner such as over telephone (obnoxious

telephone calls) and the like,

Touching or brushing against any part of the body and the like,

Displaying pornographic or other offensive or derogatory pictures, cartoons,

pamphlets or sayings,

Forcible physical touch or molestation; and

Physical confinement against one's will and any other act likely to violate one's

privacy.
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